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Pension), FIZZ O FABRIMAIE (o 2 B/ L 2REBEZRO HHA) HxTT, Zoko, H
RAZ L o TTBERHIEITH D IZ K BRDHZ 2T 52 EDREEICHR>TWD & OFRRERH Y
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2—AXYR®D DA &lF

ST, b —DOREREE ) DA DEATY, 2015 43 AL L7z Pension Scheme Act 2015 C
1%, 42 Defined benefit scheme, Shared risk scheme, % L T Defined contribution scheme & >
I ZODRIENERSIVE Lz, 209 HO Shared risk scheme 2NEZRDBMEE T DA LIFER Tz
HDIZHIZ £T, ZNENOHIEEFRINIXE 2 0@ Y THA, HAITHES< fﬁ%ﬁ’%ﬁ%%’ﬂlﬁ@ fefd
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Defined benefits scheme
A pension scheme is a "defined benefits scheme" if
(a) the scheme provides for all members to be paid retirement income beginning at normal pension age and continuing for life,
(b) there is a full pensions promise in relation to the retirement income and any other retirement benefits that may be provi ded to members,
(c) the normal pension age in relation to the retirement income and any other retirement benefits that may be provided to mem bersis fixed, and
(d) such other requirements as may be specified in regulations are met.

Shared risk scheme (sometimes knows as "defined ambition")
A pension scheme is a "shared risk scheme" if
(a) there is a pensions promise in relation to at least some of the retirement benefits that may be provided to each member, but
(b) the scheme is not a defined benefits scheme.

Defined contributions scheme

A pension scheme is a "defined contributions scheme "if tere is no pensions promise in relation to any of the retirement benefits that may be
provided to the members.

(K 7: TPension Scheme Act 2015 KY4k#%)

Z 9 LTAEFEIL7 Shared risk scheme DEFE T E%3 DA(SharedRisk Scheme) MDIE#BE L >T-HHHHA
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FH A, 7272, TNETEEOZE (KE3) Mikm . _
B \ . *The ability to pay fluctuating benefits

ST, ZONR0 OEHDINERTHHELT » Automatic conversion to DC for early leavers
5. =z OD*ﬁ?ﬂ_ﬂ%%_( HTXxFa Ay k. Fioi = Ability ti change scheme peision age

o A n. - N —

Pension Scheme Act 20151285V A F 417~ Collective Greater certainly within DC_(DCRIERAEDEN)

benefit ONBHEHDH L. T X EEd &5 51 *Money-back guarantee

*Capital and investment return guaramntee

NOEFAAZE DS SR L= 2 & 75%%2.?'3} Z Retirement income insurane builder
@ Collective benefit &I il E BT 24660 "Pension income

—H (B D WTET) DNEFREAOFERICE S b D Collective benefits
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mDB DC
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(HHFfr: Office for National Statistics )
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EEEBDESREDORFS Y X7 (EHY A7, MAZE 1o 3 =11
EHV R RE) 2ohbdH 5 2 LTRSS DB 5.2% 15.4% 20.6%

EOEIEZXD EWIEZ TR TY, bk DG 5 ot 6.1% 0.1%

X 9 7B DE NG AT U F D DA M DB DL
EMEICHDDIZH LT, A FY 2D DAIEDC D
IEER FIChADOTIZRWINEEZHZ LN TX F10

(K4 Ff: Office for National Statistics )
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